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DARWIN’S TRADITIONAL OWNERS  

Larrakia Hosts 

Larrakia Nation Aboriginal Corporation (LNAC) is 
the peak advocacy and support agency for the 
Larrakia people, the traditional landowners of the 
Greater Darwin area.  Initially established in 1998 
to represent the Native Title interests of the 
Larrakia people, LNAC has since evolved into a 
vital service delivery organisation focussed on 
addressing the social, cultural and economic 
aspirations of the Larrakia people by initiating and 
administering programs, projects and services for 
the broader Aboriginal community. 
 
LNAC is a not-for-profit organisation, receiving the 
majority of its operating expenses from funding 
from the NTG & Commonwealth Government. 

ABOUT THE CORPORATION 

JOB TITLE:  Larrakia Hosts 
 
PROGRAM: Outreach  
 
LOCATION: DARWIN, NT 
 
POSITION TYPE: [CLASSIFICATION] 
 
REPORTING TO: Outreach Program 
 
SUPERVISION OF: 
 
SALARY: [INSERT LEVEL & PAYPOINT] 
 
MORE INFORMATION: 
HR Department 
T: 08 8948 3733 
E: hr.officer2@larrakia.com 
 
CLOSING DATE: [INSERT CLOSING DATE] 
 
HOW TO APPLY: 
Please email your up to date resume and address the 
selection criteria for the role to the HR Dept. 

POSITION DETAILS 

PROGRAM DETAILS 

The Larrakia Host program will see Larrakia and other Aboriginal 

people promoting information about the Larrakia culture to tourists, 

visitors and local residents. It will also provide a referral service to 

other programs, including the Day Patrol, reminding visitors from 

other communities about the types of behaviour that are 

acceptable on Larrakia country. 

The program is an initiative of the Darwin City Deal which aims to 

boost tourism and employment opportunities for Aboriginal people 

while preserving and promoting Larrakia culture. 

“This program helps to share important cultural and tourism 

information about the traditional owners of the Darwin region, and 

also takes an educational rather than confrontational approach to 

responding to bad behaviour. 

“Larrakia Hosts will be highly visible around the city, and this 

program will shine a positive spotlight on Larrakia culture, helping 

to preserve and promote the cultural values of Darwin’s traditional 

owners.” 

“Larrakia people have always welcomed people to our lands, 

despite the ongoing struggle for proper recognition of our rights. 

Larrakia people aim to foster partnerships according to our cultural 

protocols, which we ask you to respect.” 

“Larrakia Hosts will build on the impetus created by the Night 

Patrol, Day Patrol and Return to Country programs, working with 

local residents, tourists and NT communities to make visiting 

Larrakia Country a rewarding experience.” 

The Larrakia Host program forms part of a suite of outreach 

services known as Larrakia Assist, which also includes the Day 

Patrol and Return to Country program.  
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LNAC considers that the following personal qualities are vital to the Larrakia Hosts. 
 
Organisational 

� Demonstrated ability to work in a team environment and autonomously as required 
� Understanding of professional development and training needs 
� Assist in operational and strategic planning 
� Participate in recommending tourism strategies, signage and communication campaigns 

 
Personal Attributes 

� Flexibility to adapt to new situations as they arise 
� Possess drive, commitment and a sense of humour 
� Ability to work within tight timeframes and regularly monitor deliverables 
� Ability to source cooperation and assistance from other staff, management and community members 
� Outstanding interpersonal skills and manner 
� Willingness to adapt to work in a challenging environment 
� Genuine appreciation of Indigenous people and culture 

 
Commitment, Attitude and Application to Duties 

� Preparedness to work flexible hours as required to meet the demand for services provided by the centre 
� Provide courteous and prompt attention to information requests 
� Demonstration of a positive and proactive attitude with strong initiative 
� Promote the organisation in a positive manner at all times 
� Take reasonable care to ensure one’s own safety at work and that of other staff within the workplace 
� Observe all safe work practices 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

• Develop awareness of the Larrakia culture among visitors to, and residents of, Darwin  

• Represent the Larrakia people by providing Welcomes to Country, cultural education, tourism information, client 
referrals, and advice on the importance of the Larrakia protocols 

• Interact with tourists and the general public in the provision of general information and stories about Darwin's history 

• Provide positive public perceptions to create opportunities that add value in other areas 

• Engage and communicate in a culturally appropriate manner with community visitors about acceptable behaviour 
protocols 

• Provide referrals to appropriate information and support services. 
 

KEY RESPONSIBILITIES 

KEY QUALITIES 
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Applicants MUST possess the following: 

 

SC1 
Understanding and experience of cultural protocols, together with a willingness to work respectfully in 
accordance with Larrakia and other Indigenous culture 

SC2 
Physical capacity to cover the Darwin CBD and similar locations on foot 

SC3 
Experience in, or willingness to undertake training in effective engagement with visitors from NT communities 
and visitors from other cultures 

SC4 
Obtain First Aid & CPR Certificate  

SC5 
Willingness to work shift work including nights, weekends and travel to remote communities within the NT when 
required. 

SC6 
Current NT Driver’s Licence (C Class minimum) 

 

It be considered an advantage if applicants also possess:  
 
It would be considered an advantage if applicants also possess: 

1 
 Identify as Indigenous 

2 
Possession of, or ability to quickly acquire, a Certificate II in Tourism  

Note: All applicants and/or employees are required to provide at least two current, verifiable referees and will be 
required to undertake a Police Clearance & Working with Children Check. 
 
 
EMPLOYEE ENDORSEMENT: (Sign below ONLY if offered employment) 
 
I,           [PRINT FULL NAME] understand and accept that 
I will be required to perform the duties and tasks contained in this Position Description and such other duties and tasks that LNAC 
may assign to me, regarding my skills, training and experience. 
 
Sign:              Date:  / /   

SELECTION CRITERIA 


